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OFFICIAL USE ONLY

Labour Program

Ox
Federal Contractors Program Agreement N°:

Agreement to Implement Employment Equity

{All sections must be completed)

[“INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
AGAT Laporatories Limited.
[ ves No
Operating Name (if different from Legal Name of Organization) Business Number
Same as above
Total number of employees in Canada 904
(Permanent Full-Time andfor Part-Time)
Organization's North American Industry Classification System (NAICS) Code Number
To find your organization’s four-digit NAICS code piease visit: D Federally Regulated
http:/fiwww .statcan.ge.ca/subjects-sujets/standard-norme/naics-scian/2007 /fist-liste-eng .him
5413 Provincially Regulated
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
2905 12th 3Street W.E. Calgary AB TPE 7J2
Telephone Number
403-736-2000
EMPLOYMENT EQUITY CONTACT
Name (print) Title
Christie Paul Director of Human Resources and Safety
Telephone Number E-mail Address Preferred Language of Correspondence
403-736-2018 paul@agatlabs.com English [T] French
CERTIFICATION

The above-named organization:

¢ having a combined workforce of 100 or more permanent full-time and permanent part-time employees in Canada, AND

° intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes)

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: hitpi//www.esde.gc.caleng/labour/equality/fop/index.shtmi :

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
Allan Kostanuick Chief Executive Officer
Telephone Number E-mail Address Preferred Language of Correspondence
403-736-2053 kostanuick@agatlabs.com English [] French
Sil Date (YYYY-MM-DD)
2016-08-08
Pr

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will resuit irt the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
disclosures of your personal information will never result in an administrative decision being made about you.

Your personal information is administered in accordance with the Privacy Act and other applicable laws. You have the right to the protection of, and access to,
your personal information, which is described in Personal information Bank ESDC PPU 721. Instructions for obtaining this information are outlined in the
government publication entitled /nfo Source, which is available at the following websile address: itz e ininsnuns ginsa. Info Source may also be
accessed online at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

+ The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsdc-rhdcc.ge.ca.
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Workplace Equity Information Management System - AGAT Laboratories Lid.
Workforce Analysis - Detailed Report

Date; 2047-12-06
Women
Women

Employment Equity Ocoupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 18 4 6.7 % 274 % 4 0 National
02 : Middie and Other Managers National 77 3 40.3 % 389 % 30 1 National
03 : Professionals 8 43 56.6 % 379 % 29 14
1111 : Financial audifors and accountants National 1 0 0.0% 55.1% 1 National
1121 : Human resources professionals National 3 2 66.7 % 711 % 2 Mational
2112 : Chemists National 43 32 65.3 % 4086 % 20 12 National
2113 : Geoscientists and oceanographers National 3 2 6.7 % 224 % 1 1 Mational
2134 : Chemical engineers National 2 0 0.0% 245 % 0 0 National
2171 : Information systems analysts and consultants National 2 1 50.0 % 283 % 1 ¥ Mational
2174 . Computer programmers and interactive media developers National 11 2 18.2 % 178 % 2 0 National
4183 : Business development officers and marketing researchers and consultants National 5 4 80.0 % 50.7 % 3 1 Mational
04 : Semi-Professionals and Technicians 424 229 54.4 % 46.7 % 197 32
2211 : Chemical technologists and technicians Alberta 233 105 451 % 459 % 107 Alberta
2211 : Chemical technologists and technicians British Columbia 18 15 78.9% 43.6 % 8 7 British Columbia
2211 : Chemical technologists and technicians Newfoundland and 1 1 100.0% 54.5 % 1 0 Newfoundland and

Labrador
2211 : Chemical technologists and technicians MNova Scotia 14 g 54.3 % 388 % 5 4 Nova Scotia
2211 : Chemical technologists and technicians Ontario 88 48 70.6 % 46.4 % 32 16 Ontario
2211 : Chemical technologists and technicians Québec 71 47 66.2 % 54.6 % 38 8  Quebec
2211 : Chemical technologists and technicians Saskatchewan 5 3 60.0 % 452 % 2 1 Saskatchewan
2211 : Chemical technologists and technicians Yukon 1 g 0.0% 42.8 % g il Yukon
2263 : Inspeciors in public and environmental health and occupational health and safely Alberta 1 0 0.0 % 31.8% 0 0 Alberta
2281 : Computer network technicians Alberta 4 g 0.0 % 20.3 % 1 Alberta
2281 : Computer network technicians Ontario 1 ] 0.0% 20.8% 4] 0 Ontario
5223 : Graphic arts fechnicians Alberta 3 1 33.3% 33.7% 1 0 Alberta
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Workpiace Equity Information Management Systern - AGAT Laboratories Lid.
Workforce Analysis - Detailed Report

Date: 2017-12-06
Women
Wormen
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 18 11 51.1% 58.9 % 11 0
Employment Equity Occupational Group Alfa. less CMAs 2 1 50.0% 64.7 % 1 0 Alta.less CMAs
Employment Equity Occupational Group Calgary 10 7 70.0% 55.0 % G 1 Calgary
Employment Equity Occupational Group Edmonion 1 1 1000% 582 % 1 o Edmonton
Employment Equity Occupational Group M5, less CMA 1 1 1000% P32 % i 0 M5, less CMA
Employment Equity Occupational Group Ont. less CMAs 4 1 25.0% 62.9 % Ont. less CMAs
08 : Supervisors: Crafts and Trades 8 1 15.7 % 41 % 4] 1
8222 : Contractors and supervisors, off and gas drilling and services Alberta 4 1 25.0 % 4.4 % 1] 1 Alberta
8222 - Contractors and supervisors, ol and gas driling and services British Columbia 1 o 0.0% 4.7 % 1] 0 British Columbia
8222 : Contractors and supervisors, ol and gas drilling and services Baskatchewan 1 0 0.0 % 24% ] 0 Saskatchewan
47 : Administrative and Senior Clerical Personnel 74 57 77.0% 834 %
Employment Equity Occupational Group Alta. less CMAs 3 3 0.0 % BH.0% 3 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 4 4 100.0% 815 % 4 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 27 20 74.1 % Bl % Calgary
Employment Equity Occupational Group Edmonton <] 4 66.7 % 84.6% Edmonmon
Employment Equity Occupational Group Greater Sudbury 1 1 0% 838 % 1 0 Greater Sudbury
Employment Equity Occupational Group Montréal 8 6 75.0 % 808 % 8 4] Montréal
Employment Equity Occupational Group NS less CMA 4 3 75.0 % 87.0% 3 0 NS less CMA
Employment Equity Occupational Group Ont, less OMAS 16 12 75.0 % B871% Ot less CMAs
Employment Equity Occupational Group Ottawa - Gatineay 1 1 100.0% FiZ% Cttaws - Gatineau
Employment Eguity Cccupational Group Guébec 3 2 66.7 % 80.9 % z Y Guébec
Employment Equity Ououpational Group Thunder Bay 1 1 100.0% 839 % 1 0 Thunder Bay
08 : Skilled Sales and Service Personnel 32 22 68.8 % 249 % 8 14
6221 : Technical sales specialists - wholesale trade Alberta 14 11 786 % 205 % 3 & Alberia
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Workplace Equity Information Management System - AGAT Laboratories Lid.
Workforce Analysis - Detailed Report

Date: 2017-12-06
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade British Columbia 2 2z 000% 283 % 1 1 British Columbia
6221 ical sales - wholesale trade MNova Sootia 1 1 100.0% 24.9 % ] 1 Hova Scotia
6221 T ical sales talists - w trade Oriario g 3 33.3% 287 % 3 0 Ontario
5221 : Techrical sales specialists - wholesale frade Cudbec 5 4 200 % 281 % 1 3 Cuédbec
5221 - Technical sales specialists - wholesale trade Haskatchewan 1 1T 00 % B0 % 0 1 ZGaskachewan
49 : Skilled Crafts and Trades Workers 37 3 81% 3.7 % 1 2
8232 : Ol and gas well drillers, servicers, testers and related workers Alberta 28 2 71 % 4.1 % 1 1 Alberta
8232 : Ol and gas well drillers, servicers, and British Columbia 5 i 16.7 % 40% 1] 1 British Colurmbia
8232 . Ol and gas well drillers, servicers, and % Saskatchewan 3 4 0.0% 0.0% 0 0 Saskatchowan
10 : Clerical Personnel 108 59 56.2 % T0E %
Employment Equity Occupational Group Alia. less CMAs 7 5 714 % 78.3% 5 0 Alta. less Cbs
Employment Equity Qccupational Group B.C. less Chbs 8 41 750 % 715 % ] 0 B.C. less Chbs
Employment Equity Occupational Group Calgary 42 20 47.6 % T0.2 % Calgary
Employment Equity Occupational Group Edmonion 9 G 66.7 % T3 % [ 0 Edmonion
Employment Equity Occupational Group Hamiflon 1 1 000 % 68.5 % 1 0 Harnilton
Employment Equity Occupational Group Kingston 1 1 1000% 69.8 % 1 0 Kingston
Employment Equity Occupational Group Kitchener - 1 1 100.0% 57.9 % 1 0 Kitchener - Cambridge
Cambridge - Waterioo
Employment Equity Occupational Group London 1 1 100.0% T14 % 1 0 London
Employment Equity Occupational Group Monirdat 10 [ 60.0 % 825 % 6 0 Montréal
Employment Equity Occupational Group .5, less CMA 5 2 400 % 1A% M5, less CMA
Employment Equity Occupational Group Ont lsss CMAs 11 5 45.5 % 724 % Ont. less ChiAs
Employment Equity Occupational Group Cue. less Chhs 2 1 50.0 % E6.8 % 1 0 Cue. less Chihs
Employment Equity Occupational Group Cuébec 3 1 333 % 616 % Cuébec
Employment Equity Occupational Group Bask. less OMA 2 2 100% 756 % Sask, less CMA
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Waorkplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report

Date: 2017-12-06
Women
Wornen
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group St John's 1 & 0.0 % FZ6% 1 St John's
Employment Equity Occupational Group Y.T1. 1 0.0 % 78.3% 1 g YT
12 : Semi-Skilled Manual Workers 7 k] 14.3% 19.0% 1 ]
Employment Equity Occupational Group London : & 0.0% 18.7 % g 4] London
Employment Equity Occupational Group Montréal 3 [ 0.0 % 184 % 1 Montréal
Employment Equity Occupational Group Ont. less CMAs 2 G 0.0% T % 4] Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs E T 100.0% 173 % [¢] Que. less CMAs
14 : Other Manual Workers 5 0 0.0% 184 % 1
Employment Equity Occupational Group Alta. less ChiAs 4 0 0.0% 189 % 1 Alta. less CMAs
Employment Equity Occupational Group Calgary 1 G 0.0% 16.4 % 4] Calgary
Total 873 461 52.8 % 47.9% 418 43
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer's intermnal data
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Workplace Equity Information Management System - AGAT Laboratories Lid.

Date: 2017-12-06

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Hvaitability Gap Recruitment Area
# # Y Yo # #
01 : Senior Managers National 15 1 8.7 % 29% 8 1 National
82 : Middle and Other Managers Nationat 77 ] 6.5 % 2.2% 2 3 National
03 : Professionals 76 4] 0.0 % 0.8 % 1
1111 : Financial auditors and accountants National 1 g 0.0% 1.3% G 0 Mational
1121 ; Muman resources professionals National 3 O 0.0% 2.7 % 8 [ National
2112 : Chemists National 49 G 0.0 % 0.6% ] 0 National
2113 : Geoscientists and oceanographers National 3 O 0.0 % 14 % & 4] National
2134 : Chemical engineers National 2 O 0.0 % 0.6 % 0 ¢ National
2171 : information systems analysts and consultants MNational 2 4] 0.0% 1T1% o 4] National
2174 : Computer programmers and interactive media developers National 11 g 0.0% 10% O 0 National
4163 : Business development officers and marketing researchers and consultants National 8 0 0.0% 20% 0 0 National
04 : Semi-Professionals and Technicians 421 1 0.2% 23%
2211 : Chemical technologists and technicians Alberta 233 1 0.4 % 28% Alberta
2211 : Chemical technologists and technicians British Columbia 18 ] 0.0 % 30% British Columbia
2211 : Chemical technalogists and technicians Newfoundiand and 1 0 00% 121 % Newfoundland and
Labrador
2211 Chemical technologists and technicians MNova Scotia 14 G 0.0 % 0.0 % 0 0 Nova Scotia
2211 : Chemical technologists and techniclans Ontario &8 0 0.0% 19 % 1 Orriario
2211 : Chemical technologists and technicians Québec 71 0 0.0% 0.8% E Cudbec
2211« Chemical technologists and technicians Saskatchewan 5 0 0.0% 22% 4] Saskatchewan
2211 : Chemical technologists and technicians Yukon 1 0 0.0 % 0.0 % 4] g Yukon
2263 : inspectors in public and environmental health and ocoupational health and safety Alberta 1 0O 0.0 % 4.2 % 8 0 Adberta
2281 : Computer network technicians Alberta 4 g 0.0% 2.7 % 4] 0 Alberta
2281 : Computer network technicians Ontario 1 g 0.0% 14 % G ] Ontario
5223 : Graphic arts lechnicians Alberta 3 4] 0.0% 0.0 % 4] 4] Alperta
Page 5of 15

2017-12-06

000299



Workplace Equity Information Management System - AGAT Laboratories Lid.
Workforce Analysis - Detailed Report

Date: 2017-12-06

Aboriginal Peoples

Aboriginal Peoples

2017-12-06

Employment Equity Qcoupational Group internal Location All Employess Representation Availability Gap Recruitment Area
# # Yo % # #

05 : Supervisors 18 1 56 % 4.0 % 1 0
Employment Equity Occupational Group Alta. less CMAs 2 0 0.0 % 6.5% 4] 0 Alta. less CMAs
Employment Equity Occupational Group Calgary 10 1 0% 31 % 1] 1 Calgary
Employment Equity Occupational Group Edmonton 1 4] 0.0 % 4.6 % 0 ] Edmonton
Employment Equity Occupational Group N.S. less CMA 1 0 00% 4.8% 8 0 NS less CMA
Employment Equity Occupational Group Ont. less CMAs 4 0 0.0% 4.9% g 0 Ontiess CMAs

06 : Supervisors: Crafts and Trades 5} 4] 4.0 % 70% g 4]

8222 : Contractors and supervisors, ofl and gas drilling and services Alberta 4 4] 3.0 % 52 % 0 0 Alberta

8222 : Contractors and supervisors, off and gas drilling and services British Columbia 1 0 2.0 % 12.4 % 0 ] British Columbia

8222 : Contractors and supervisors, oif and gas drilling and services Saskatchewan 1 53 0.0 % 86 % 4 4 Saskatchewan

07 : Administrative and Senior Clerical Personnel 74 o 0.0 % 33 % 2 j%%%z
Employment Bquity Occupational Group Alta. less CMAs 3 o 0% 6.0 % 0 0 Alta. less CMAg
Employment Equity Occupational Group B.C. less CMAs 4 ¢ 0.0 % 77 % 4] 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 27 0 0.0 % 28% Calgary
Employment Equity Cooupational Group Edmonton 8 o 0.0 % 36 % Edmonton
Employment Equity Occupational Group Greater Sudbury 1 4] 0.0% BE% )] 1] Greater Sudbury
Employment Equity Occupational Group Maoniréal g 1] 3.0% 3.7 % g 4] Montréal
Employment Equity Occupational Group N.S. less CMA 4 4] 0.0% 33% 4] 0 NS less CMA
Employment Equity Occupational Group Ont. less CMAs 16 4] 8.0% 4.1 % 1 Ont, less CMAS
Employment Equity Occupational Group Cttawa - Gatineau 1 0 3.0 % 3.2% 4] 0 Ottawa - Gatineay
Employment Equity Occupational Group Québec 3 4] 3.0 % 0.7 % 0 0 Québec
Employment Equity Occupational Group Thunder Bay 1 4] 0.0 % 5.4 % 0 0 Thunder Bay

08 : Skilled Sales and Service Personnel 32 4 0.0 % 1.8% 1

8221 : Technical sales specialists ~ wholesale trade Alberta 14 g 8.0% 20% 0 0 Alberta
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Aboriginal Peoples

Aboriginal Peoples

Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

Employment Equity Occupational Group Internal Location All Employess Representation Availability Gap Recruitment Area
# # % Ya # #

8221 : Technica! sales specialists - wholesale frade British Columbia 2 g 0.0% 25% 4 0 British Columbia

8221 : Technical sales specialists - wholesale rade Mova Scotia 1 i 0.0 % 2.3 Y% 4] & Mova Scotla

$221 : Technical sales specialists - wholesale trade Ontario g & 0.0% 1.0% ] 4 Ontario

8221 : Technical sales specialists - wholesale trade Cuébec & & 0.0% 10% ] [ Guébec

6221 : Technical sales specialists - wholesale trade Baskatchewan 1 O 0.0 % 8.2% ] G Saskaichewan

09 : Skilled Crafts and Trades Workers 37 1 2.7 % 5.3 %

8232 : Ol and gas well drillers, servicers, testers and related workers Alberta 28 1 3.8% 6.3 % Alberta

8232 . Ol and gas well drillers, servicers, testers and related workers British Columbia 5} 0 0.0% 7.3% British Columbia

8232 1 Oil and gas well drillers, servicers, testers and related workers Saskatchewan 3 0 0.0 % 37 % Saskatchewan

18 : Clerical Personnel! 108 1] 0.0% 42%
Employment Equity Occupational Group Alta. less CMAS 7 ¢ 0.0% Bl % Alta. less ChAs
Employment Equity Occupational Group B.C. less CMAs B g 0.0 % 8.1 % B.C. less CMAs
Employment Equity Occupational Group Calgary 42 ¢ 0.0 % 30% Calgary
Employment Equity Occupational Group Edmonton 2 O 0.0 % 51% o [} Edmonton
Employment Equity Occupational Group Hamilion 1 & 0.0 % 1.6 % 4] 4] Hamilton
Employment Equity Occupational Group Kingston 1 i 0.0 % 34 % 43 4] Kingston
Employment Equity Occupational Group Kitchener - 1 & 0.0 % 1.9 % 1] o Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group London 1 g 0.0 % 1.5 % i 4] London
Employment Equity Cooupational Group Moniréal 10 & 0.0 % 0.8 % [ 3 Montréal
Employment Equity Ocoupational Group N.S. less CMA 5 8 0.0% 35% 0 8 N5, less CMA
Employment Equity Ocoupational Group Ont less CMAs 11 O 0.0% 47 % Ot less CMAs
Employment Equity Occupational Group Cue. less CMAS 2 1] 0.0% 3.2% 0 0 Que. less ChiAs
Employment Equity Occupational Group Cuébec 3 & 0.0% 0.5 % L] ] Cuébec
Employment Equity Occupational Group Sask. less CMA 2 & 0.0% 124 % [ 4 Sask. less CMA
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Employment and Social  Emplol st Dl
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Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group St John's 1 i 0.0 % 14% 0 4 St. John's
Employment Equity Occupational Group Y.T. k ] 40 % 217 % 0 O Y.T.
12 : Semi-Skilled Manual Workers ¥ 8 8.0% 23% 4] iy
Employment Equity Occupational Group tondon 1 & 8.0% 18% 3] 4] London
Employment Equity Occupational Group tMontréal 3 4] 0.0% 0.89% 4] i Fontréal
Employment Equity Occupational Group Ont. less CMAs 2 & 0.0% 4.4 % 0 G Ontless CMAs
Employment Equity Occupational Group Que. less CMAs 1 G 3.0 % 27 % 0 Y Que. less CMAs
14 : Other Manual Workers ] & 3.0 % 11.0% 1
Employment Equity Occupational Group Alta. less CMAs 4 4 G0% 128 % 1 Alta. less CMAs
Employment Equity Occupational Group Calgary 1 & 6.0 % 4.0% g & Calgary

Total 873 g 1.0% 2BE% 24

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employess Representation Availability Gap Recruitment Ares
# # Yo % # #

1 : Senior Managers National 15 2 13.3% 10.1% 2 0 Mational

42 ; Widdie and Other Managers National 77 8 10.4 % 15.0% National

0% : Professionals k- 32 421 % 331 %

1111 : Financial suditors and acoouniants Matinnal 1 1 W00 % 215 % 4] 1 Mational

1121 ; Human resources professionals Matinnal 3 1 333 % 4.1 % 4 1 Mational

2112 : Chemists Mationat 49 20 40.8 % 37.3% 18 2 HNational

2113 : Geoscientists and oceanographears Mational 3 1 333% 132 % 4] 1 Hational

2134 ; Chemical engineers Mational 2 L 5.0 % 308 % 1 0 Mational

2171 : information systems analysts and consullants Mational 2 9 0.0% 314 % 1. Mational

2174 : Computer programmers and interactive media developers Mational 11 5 455 % 31E5% 3 2 National

4183 : Business development officers and markeling researchers and consuftanis Mational 5 3 60.0% 218 % 1 2 Mational

04 : Semi-Professionals and Technicians 421 208 48.9% 253% 107 99

2211 : Chemical technologists and technicians Alberta 233 145 622% 272% 83 82 Alberta

2211 : Chemical technologists and lechnicians British Columbla 19 7 36.8 % 406 % 3 British Columbia

2211 : Chemical technologists and technicians Mewloundiand and 1 O 8.0% 0.0 % g 0 Mewinundland and
Labrador

2211 : Chemical technologists and technicians Mova Sootia 14 g 0.0% 5.0 % HMova Scotia

2211 : Chemical technologists and fechnicians Ontario &8 34 50.0 % 307 % Ointario

2211 : Chermical technologists and technicians Cuéber 71 14 187 % 15.3 % 1 3 Lueher

2241 @ Chemical technologists and technicians Saskatchewan 5 2 40.0 % 849 % i 2 Saskatchewan

2211 : Chemical technologists and technicians Yukon 1 g 0.0 % 0.0% 0 G Yukon

2263 Inspectors in public and environmental health and ocoupational health and safety Aiberia k| g 9.0% 71 % i 0 Albera

2281 : Computer network technicians Alberta 4 2 50.0 % 251 % 1 1 Alberta

2281 . Computer network fechnicians Ondario 1 1] 0.0% HM1% [ G Ontario

5223 ; Graphic aris technicians Alberia 3 2 687 % 225% 1 1 Alberta
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Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Represantation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 18 & 333 % 18.3% 3 3
Employment Equity Occupational Group Alta. less CMAs 2 1 50.0 % 11.9% 4] 1 Alta. less CMAs
Employment Equity Occupational Group Calgary 10 3 30.0 % 274 % 3 il Calgary
Employment Equity Occupational Group Edmonton 1 1 1000% 216% 4] 1 Edmonton
Employment Equity Occupational Group MN.5. less CMA 1 0 0.0% 22% 4] ¢ N5 less CMA
Employment Equity Occupational Group Ont. less CMAs 4 1 25.0 % 1.9% g 1 Ont. less CMAs

06 : Supervisors: Crafts and Trades G L] 0.0% 35% g g

8222 : Contractors and supervisors, off and gas drilling and services Alberia 4 4] 0.0% 4.3 % 4] 0 Alberta

8222 : Contractors and supervisors, ofl and gas drilling and services British Columbia 1 0 0.0% 36 % 4] 3 British Columbia

8222 : Contractors and supervisors, off and gas drilling and services Saskatchewan 1 4 0.0% 0.0% 0 1] Saskaichewan

07 : Administrative and Senior Clerical Personnel 74 24 324% 54 % 7 17
Employment Equity Occupational Group Alla. less CMAs 3 4] 0.0 % 3.4 % [+ ] Alta, less CMAs
Employment Equity Occupational Group B.C. less CMAs 4 ¢ 0.0 % 34 % 1 ] B.C. less ChAs
Employment Equity Occupational Group Calgary 27 12 444 % 16.5 % 4 8 Calgary
Employment Equity Occupational Group Edmonton ] 3 50.0 % 134 % 1 2 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 1 00% 15 % ] 1 Greater Sudbury
Employment Equity Ocoupational Group Montréal 3 1 125 % 122% 1 0 Rontréal
Employment Bquity Occupational Group M5, less CMA 4 ] 0.0 % 1.2% 4] 1] M5, loss CMA
Employment Equity Occupational Group Ont. less CMAs 16 7 43.8 % 1.6 % 4] 7 Ontless CMAs
Employment Equity Occupational Group Ottawa - Gatineau ) 8 0.0 % 12.2 % 8 4] Cttawa - Gatineau
Employment Equity Cccupational Group Qughec 3 & 0.0% 15% g 4] Québec
Employment Equity Occupational Group Thunder Bay 1 g 0.0% 2.3% 1] ] Thunder Bay

88 : Skilled Sales and Service Personnel 32 7 21.9% 13.8% 4 3

6221 : Technical sales specialists - wholesale trade Albarta 14 3 214 % 113 % 2 1 Alberta
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Workplace Equity Information Management Systemn - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

Members of Visible Minorities

HMembers of Visible Minorities

2017-12-06

Page 11of 15

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruftment Area
# # % % # #

8221 - Technical sales specialists - wholesale trade British Columbia Z 2 1000% 247 % G 2 British Columbia

6221 Technical sales specialists - wholesale trade Mova Scotia ki ] 0.0% 27% 1] 9 Nova Scotia

6221 : Technical sales specialists - wholesale trade Critario g 2 22.2% 20.8 % 2 0 Ontario

6221 : Technical sales specialists - wholesale trade Cuébec 5 1 0.0 % B85 % 1} 3 Québec

6221 : Technical sales specialists - wholesale trade Saskatchewan 1 ] 0.0% 2.7 % Y & Saskatchewan

09 : Skilled Crafts and Trades Workers 37 4 10.8 % 55% Z 2

8232 : Oil and gas well drillers, servicers, testers and related workers Alberia 28 3 10.7 % 64 % 2 1 Alberia

8232 : Oil and gas well drillers, servicers, testers and related workers British Columbia B 1 16.7 % 33% ] 1 British Columbia

8232 : Oil and gas well drillers, servicers, testers and related workers Baskatchewan 3 1] 0.0 % 0.8 % & 4] Saskaichewan

40 : Clerical Personnel 105 47 44.8 % 14.1% 15 32
Employment Equity Ocoupational Group Alta. less Chbs 7 2 2BE% 4.2 % ] 2 Alta. less Chihs
Employment Equity Occupational Group B.C. less CMAs B 3 375 % 2.8 % [y 3 B.C. less Chihs
Employment Equity Occupational Group Calgary 42 23 69.0 % 243 % 16 19 Calgary
Employment Equity Occupational Group Edmonton ] 3 333 % 175 % 2 1 Edmonton
Employment Equity Occupational Group Harnilton 1 0 0.0 % 0.1 % 4 4] Harnilton
Employment Equity Occupational Group Kingston 1 g 0.0 % 30% 4 0 Kingston
Employment Equity Occupational Group Kichener - 1 [y 0.0% 11.5% g ] Kitchener - Cambridge

Cambridge - Watedoo

Employment Equity Occupational Group London 1 g 0.0% 9.1% 0 4 London
Employment Equity Occupational Group Montréal 10 3 00% 174 % 2 1 BMontréal
Employment Equity Occupational Group 5. less CMA 5 14 0.0% 19 % 4 ¢ H.5. less ChA
Employment Equity Qcoupational Group Ont. less ChAs 11 41 54.5 % 1.7 % 2 |51 Ot less Chiss
Employment Equity Occupational Group Cue. less CMAS 2 1 50.0% 0.6 % 0 1 Cue, less CMAs
Employment Equity Occupational Group Cushber 3 & 0.0% 20% 0 & Lwiéhe
Employment Equity Occupational Group Bask. less CMA 2 ] 0.0 % 20% 0 0 Sask less CMA

ada
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and Soclel

Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Giap Recruitment Area
# # % % # #
Employment Equity Occupational Group 5. Johi's 1 o 0.0% 0.8% i 4] St Johi's
Employment Equity Occupational Group Y.T. 1 ] 0.0 % 34 % 4] 9 YT
12 : Semi-Skilled Manual Workers 7 2 28.6 % 12.1% 1 1
Employmeant Equity Occupational Group London 1 L] 0.0 % 129 % ] 1] London
Employment Equity Occupational Group Moniréal 3 g 0.0% 227 % Montréal
Employment Equity Occupational Group Ont. less CMAs 2 2 0% 16 % Ot loss CMAS
Employment Equity Occupational Group Que. less CMAs 1 L] 0.0% 3.7 % ] 4] Ce. less CMAs
14 : Other Manual Workers 5 1 200 % 10.0% 1 0
Employment Equity Occupational Group Alta. less CMbs 4 1 250 % 59% 4] 1 Alta. less CMAs
Employment Equity Occupational Group Calgary 1 0 0.0 % 2687 % [} 0 Calgary
Total 873 339 388 % 204 % 179 160

Total may not equal sum of components due o rounding.

Sources: 2011 National Household Survey and employer's internal data

Page 12 of 15
2017-12-06
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Workplace Equity Information Management System - AGAT Laboratories Ltd.

Workforce Analysis - Detailed Report

Date: 2017-12-06

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 92 0 0.0 % 4.3 % 4 National
93 : Professionals National 76 1 1.3 % 38% 3 National
04 : Semi-Professionals and Technici National 421 4 10% 46 % 19 National
05 : Supervisors National 18 g 8.0% 138 % 3 National
46 : Supervisors: Crafts and Trades National 6 4] G6.0% 78% 0 National
47 : Administrative and Senior Clerical Personnel Nationat 74 0 0.0% A4 % MNational
08 : Skilled Sales and Service Personnel National 32 0 0.0 % 35% Mational
09 : Skilled Crafts and Trades Workers National 37 4 0.0% 38% National
10 : Clerical Personnel National 108 2 1.9% 7.0% Mational
12 : Semi-Skilled Manual Workers MNational 7 i 0.0 % 4.8 % National
14 : Other Manual Workers National 5 & 0.0% 53 % 4 0 National
Tostal 873 7 0.8 % 4.8 % 41

Total may not equat sum of components due o rounding.

Sources: 2012 Canadian Survey on Disability and employer's internal dala

2017-12-06

Page 13 of 15
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Emmployment and Sootd
Bevelopment Canads

Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Detailed Report
Date: 2017-12-06

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 - Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEQG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 14 of 15

2017-12-06
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Workplace Equity Information Management System - AGAT Laboratories Lid.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04 :
05:
06 :
07 :
08 :
09:
10:
12:
14 :

2017-12-06

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilled Crafts and Trades Workers

Clerical Personnel

Semi-Skilled Manual Workers

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2017-12-06

Perform Analysis By

EEOG
EEQG
EEOG
EEOG
EEOG
EEOG
EEOG
EECG
EEOG
EEOG
EEQG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
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Development Canads social Consde

Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Summary Report

Date: 2017-1
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 15 4 267 % 274 % 4 g
02 : Middie and Other Managers 77 3 40.3 % 38.9 % 30 1
83 : Professionals 78 43 566 % 379% 28 14
04 : Semi-Professionals and Technicians 421 228 544 % 46.7 % 197 32
05 : Supervisors 18 K 81.1% 58.9 % 11 4]
06 : Supervisors: Crafts and Trades & 1 16.7 % 4.1 % [1] 1
07 : Administrative and Senior Clerical Personnel 74 57 Ti0% 834 %
08 : Skilled Sales and Service Personnel 32 22 8.8 % 249 %
09 : Skilled Crafts and Trades Workers 37 3 8.1% 3.7% 1 2
10 : Clerical Personnel 108 58 56.2 % 70.6 %
12 : Semi-Skilled Manual Workers 7 1 14.3 % 19.0%
14 : Other Manual Workers 5 0 0.0% 18.4 %
Total 873 461 528 % 479 % 418 43
Total may not equal sum of components due to rounding.

Page 1of 6
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Workplace Equity Information Management System - AGAT Laboratories Lid.
Workforce Analysis - Summary Report

Date: 2017-12-06

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
#1 : Senior Managers 15 H 6.7 % 29% 4] 1
92 : Middle and Other Managers 77 g 6.5 % 2.2 % 2 3
03 : Professionals 76 [y 00% 08 %
04 : Semi-Professionals and Technich 421 1 0.2% 23 %
05 : Supervisors 18 1 55 % 4.0 %
05 : Supervisors: Crafts and Trades G O 0.0 % F0%
07 : Administrative and Senior Clerical Personnel 74 g 0.0 % 33%
98 : Skilled Sales and Service Personnel 32 1] 0.0% 18 %
09 : Skilled Crafts and Trades Workers 37 1 2.9 % 8.3 %
10 : Clerical Personnel 108 L 0.0 % 42 %
12 : Semi-Skilled Manual Workers 7 4] 0.0 % 23 %
14 : Other Manual Workers 5 4] 0.0% 11.0% 1
Total 873 g 1.0% 2.8%
Total may not equal sum of components due fo rounding.
Page2of 6
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Workplace Equity Information Management System - AGAT Laboratories Lid.

Workforce Analysis - Summary Report
Date: 2017-12-06

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Al Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 15 2 13.3% 10.1% 2 0
02 : Middle and Other Managers 77 8 10.4 % 15.0%
43 : Professionals 76 32 421 % 331%
04 : Semi-Professionals and Technicians 421 206 489 % 25.3% 107 99
05 : Supervisors 18 8 33.3% 18.3 % 3 3
06 : Supervisors: Crafts and Trades 6 & 0.0% 35 % O 0
07 : Administrative and Senior Clerical Personnel 74 24 324 % 94 % 7 17
08 : Skilled Sales and Service Personnel 32 7 219% 13.8% 4 3
09 : Skilled Crafis and Trades Workers 37 4 10.8 % 55 % 2 2
10 : Clerical Personnel 105 47 44.8 % 14.1% 15 32
12 : Semi-Skilled Manual Workers 7 2 286 % 121 % 1 1
14 : Other Manual Workers 5 1 200% 10.0 % 1 0
Total 873 338 388% 204 % 179 180

Total may not equal sum of components due to rounding.

2017-12-06

Page30of 6
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Workplace Equity Information Management System - AGAT Laboratories Ltd.

Workforce Analysis - Summary Report

Date: 2017-12-06

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employess Rep tation Availability Gap
# # % % # #
84102 : Managers 92 &3 0.0 % 4.3 %
93 : Professionals 76 4 1.3 % 3.8 %
04 : Semi-Professionals and Technician 421 4 1.0% 4.6%
05 : Supervisors 18 @ 0.0% 13.8%
06 : Supervisors: Crafts and Trades 6 & 0.0 % 78 %
§7 : Administrative and Senior Clerical Personnel 74 & 0.0 % 34 %
08 : Skilled Sales and Service Personnel 32 ¢} 0.0% 35%
09 : Skilled Crafts and Trades Workers 37 0 0.0% 38%
10 : Clerical Personnel 108 2 1.9 % 7.0 %
12 : Semi-Skilled Manual Workers 7 G 0.0% 48%
14 : Other Manual Workers 5 a4 0.0% 5.3% 0 0
Total 873 7 0.8% 4.8% 41
Total may not equal sum of components due to rounding.
Pagedof 6

2017-12-06
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Dec b, 2017

Disabilities Vis. Min. Aboriginals Women ]
Bap ¢+ |Utlization |Gap Utilization (Gan Wtilization |Gap Utilization s
1{Senior Managers Gl
2| Middle and other Managers non
3{professionals 7 :
41Semi-Professionals and Technicians 99
S1Supervisors 3
61Supervisors: Crafts and Trades Q
7 Administrative and Senior Clerical Personnel 17
8iSkilled Sales and Service Personnel 3
9iSkilled Crafts and Trades Workers 2
10iClerical Personnel 32
12iSemi-Skilled Manual Workers i
14 Other Manual Workers [ 0
Total ) % 158
\\j

éjﬁgj&zﬁ,
Lper-red f

{%@w£

: |
‘5ﬁﬁﬁ§$§
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AGAT Laboratories Ltd

2017-12-06

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
Yvyy | MM | bPD ywy | MM P pb
2017 G 1 66 @

All Employees
%

All Employees
& | & P % @

0.0

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Sl © © © © & © O O © O O o O

® Source; * Source:

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AGAT Laboratories Ltd

2017-12-06

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wvy T MM T PD

2017 12 06

Data from Subsequent/Current Workforce Analysis
yww | MM PP

2020 12 01

All Employees
| s 0 & %

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Availability*
- -

01 |Senior Managers 15 1 0 0 0.0
02 |Middle & Other Managers 77 3 0 0
03 |Professionals 76 0 0 0
04 |Semi-Professionals & Technicians 421 1 0 0
05 |Supervisors 18 1 0 0
06 |Supervisors: Crafts & Trades 6 0 0 0
07 |Administrative & Senior Clerical Personnel 74 0 0 0
08 |[Skilled Sales & Service Personnel 32 0 0 0
09 |Skilled Crafts & Trades Workers 37 1 0 0
10 |Clerical Personnel 105 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 7 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 5 0 0 0
Total 873 9 0 0
0 0
Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AGAT Laboratories Ltd
2017-12-06

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

¥wvy T MM T PD ¥ovy ] MM BD

2017 12 06 2020 12 01

All Employees Members of Visible Minarities
& 0 8 %

All Employees
P ¢ ] e P % 0

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 15 0 0 0.0
02 |Middle & Other Managers 77 0 0
03 |Professionals 76 0 0
04 |Semi-Professionals & Technicians 421 0 0
05 |Supervisors 18 0 0
06 |Supervisors: Crafts & Trades 6 0 0
07 |Administrative & Senior Clerical Personnel 74 0 0
08 |Skilled Sales & Service Personnel 32 0 0
09 |Skilled Crafts & Trades Workers 37 0 0
10 |Clerical Personnel 105 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 |Semi-Skilled Manual Workers 7 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 5 0 0
Total 873 0 0

® Source; * Source:

0 0

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

AGAT Laboratories Ltd
2017-12-06

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥wvy T MM T PD

2017 12 06

¥ovy ] MM BD

2020 12 01

All Employees
| s 0 &

Employment Equity Occupational Group (EEOG)

01/02 [Managers 92 0
03 |Professionals 76 1
04 |Semi-Professionals & Technicians 421 4
05 [Supervisors 18 0
06 |Supervisors: Crafts & Trades 6 0
07 |Administrative & Senior Clerical Personnel 74 0
08 |[Skilled Sales & Service Personnel 32 0
09 |Skilled Crafts & Trades Workers 37 0
10 |[Clerical Personnel 105 2
11 |Intermediate Sales & Service Personnel 0 0
12 [Semi-Skilled Manual Workers 7 0
13 |Other Sales & Service Personnel 0 0
14 [Other Manual Workers 5 0

-

Total 873

* Source:

All Employees
P ¢ ] e P % 0

0.0

SIS © O O O OO O OO OO O
SIS © © © © © © © © o D O

* Source:

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
AGAT Laboratories Ltd

43075

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y )

J J
Table 1: Women

Full-time / National Part-time / National

y y J
Table 5: Women Table 9: Women
Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

All Employeesl  Women
Promoted Promoted

Employment Equity Occupational Group
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Sl © © © © © O O O O O O O O
Sl & & & o o o o S S o o o O
Sle © © © O O O o Do D O o
= = = = = == e o e e e e
Cle © © © © © © © O O O O O O
Sl © & & o o o o S o o o o
Cle © © © © © © o © o & O o o
= = = = = e = = s e e e -
Sle & & & o o o o S oS o o o O
Sle © © © O O O o D o o D O o
= = = = = == e e e e e
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
AGAT Laboratories Ltd
43075

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Employees
Promoted

J J
Table 6: Aboriginal Peoples

Full-time / National Part-time / National

Table 2: Aboriginal Peoples

Full-time / National Part-time / National

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

Aboriginal
Peoples
Promoted

Aboriginal
Peaples
Promoted

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

AGAT Laboratories Ltd
43075

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J J
Table 7: Persons with Disabilities

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

Full-time / National Part-time / National

Persons with All Emplovees Persons with
Disabilities wm}; af; o | Disabilities
Terminated Terminated

Persons with All Emplovees Persans with
Disabilities | " tgd Disabilities
Promoted e Promoted

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

AGAT Laboratories Ltd
43075

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees
Terminated

J J J J
Table 8: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
All Employees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
All Employees Visible 1All Employees Visible
Terminated | Minorities | Terminated | Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis § Analysis { F)xQ)
AnalysisI
y ) y ) ) ) ) ) ) ) ) y ) y J J ) )
Table 1: Women

Eirst/Previous Short-term Goals

Women

me ‘ To P Projected Present
resent el
YW’Y MY Availibility Prent Gap Gap Representation
20 17 2020

All Employees

hoe Anticipated

Projected
WWW s Ovrs Represcnatonin 3
Nears

Years
--

-- s R 1-—-1-“ % W e

01 [Senior Managers 15 1 1 4 3.0% 0 27.4% 0 0 26 7% 25.0%
02 [Middle & Other Managers 77 12 9 21 31 4.0% 4 8 0 38.9% 1 -8 40.3% 30.3%
03 |Professionals 76 11 7 18 43 3.0% 4 -6 0 37.9% 14 6 56.6% 44.8%
04 [Semi-Professionals & Tech 421 101 606 707 229 48.0% 330 345 0 46.7% 32 -345 54.4% -19.3%
05 [Supervisors 18 3 4 7 11 7.0% 2 3 0 58.9% 0 -3 61.1% 42.9%
06 |Supervisors: Crafts & Trades 6 1 0 1 1 0.0% 0 -1 0 4.1% 1 1 16.7% 14.3%
07 |Administrative & Sr Clerical 74 7 18 25 57 8.0% 14 25 0 83.4% -5 =25 77.0% 53.1%
08 [Skilled Sales & Service 32 3 6 9 22 6.0% 4 9 0 24.9% 14 9 68.8% 51.4%
09 [Skilled Crafts & Trades 37 3 6 9 3 5.0% 0 -2 0 3.7% 2 2 8.1% 7.5%
10 |Clerical Personnel 105 9 50 59 59 16.0% 28 50 0 70.9% -15 -50 56.2% 272%
11 |Intermediate Sales & Service 0 0 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 7 1 0 1 1 1.0% 0 1 0 19.0% 0 -1 14.3% 12.5%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 5 1 0 1 0] 2.0% 0 1 0 18.4% -1 -1 0.0% 0.0%
Total 873 152 702 854 461 26.8% 371 401 171 47.9% 43 -230 52.8% 25.5%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"® - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Table 2: Women

Short-term Goals Long ~term Gmls Comments
. F . %

Overll we have full repreaentamn of women and will keep monitoring the situation to ensure we do not fall behind.

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

000323
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
y ) y ) ) ) ) ) ) ) ) y ) ) y J J ) )

Table 3: Aboriginal Peoples
Eirst/Previous Short-term Goals

All Employees

hoe Anticipated

»kbwiginal Peoples

me ‘ To P Projected Present
resent el
YW’Y MY Availibility Prent Gap Gap Representation
20 17 2020

Projected
WWW s Ovrs Represcnatonin 3
Nears

Years
--

-- s R 1-—-1-“ % W e

01 |Senior Managers 15 1 1 1 3.0% 0 0 2.9% 1 1 6.7% 6.3%
02 |Middle & Other Managers 77 12 9 21 5 4.0% 1 -2 0 22% 3 2 6.5% 4.5%
03 |Professionals 76 11 7 18 0 3.0% 0 1 0 0.9% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 421 101 606 707 1 48.0% 1 12 18 23% -9 6 0.2% 3.4%
05 |Supervisors 18 3 4 7 1 7.0% 0 0 0 4.0% 0 0 5.6% 4.8%
06 [Supervisors: Crafts & Trades 6 1 0 1 0] 0.0% 0 0 0 7.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 74 7 18 25 0 8.0% 0 3 1 3.3% -2 -2 0.0% 12%
08 |Skilled Sales & Service 32 3 6 9 0 6.0% 0 1 0 1.8% -1 -1 0.0% 0.0%
09 [Skilled Crafts & Trades 37 3 6 9 1 5.0% 0 2 1 6.3% -1 -1 2.7% 5.0%
10 |Clerical Personnel 105 9 50 59 0 16.0% 0 5 3 4.2% -4 -2 0.0% 2.6%
11 |Intermediate Sales & Service 0 0 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 7 1 0 1 0 1.0% 0 0 0 23% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 5 1 0 1 0] 2.0% 0 1 0 11.0% -1 -1 0.0% 0.0%

Total 873 152 702 854 9 26.8% 7 27 34 2.8% -15 7 1.0% 3.5%
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"® - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Aboriginal Peoples
Short-term Gonls Long-term Goals Comments
. F . %

Y
ORI e

Table 4: Aboriginal Peoples

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

000324
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
y ) y ) ) ) ) ) ) ) ) y ) ) y J J ) )

Table 5: Persons with Disabilities
Eirst/Previous Short-term Goals

P&rmm with Disabilities

FW‘T‘, P Projected Present
resent feil
v YW’Y MY Availibility Prent Gap Gap Representation
Gt Oers o Oers
20171206 | Anoually | Annuall o i 0171206 | Awoually | 00 2017 zozo

-- -- 1-—-1-“ % W e

All Employees

hoe Anticipated

Turnover (Replacement of || gy

Terminated Enplayecs) Prajected
WWW s ers Reprsiuion'n 3
Yeans

01/02|Managers 92 11 0 4.0% 0 2 43% -4 -3 0.0% 1.8%
03 [Professionals 76 7 18 1 3.0% 0 2 1 3.8% -2 -1 1.3% 2.3%
04 [Semi-Professionals & Tech 421 606 707 4 48.0% 6 26 35 4.6% -15 9 1.0% 6.3%
05 [Supervisors 18 3 4 7 0 7.0% 0 3 1 13.9% -3 -2 0.0% 4.8%
06 |Supervisors: Crafts & Trades 6 1 0 1 0 0.0% 0 1 0 7.8% 0 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 74 7 18 25 0 8.0% 0 3 1 3.4% -3 -2 0.0% 12%
08 [Skilled Sales & Service 32 3 6 9 0 6.0% 0 1 0 3.5% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 37 3 6 9 0 5.0% 0 2 0 3.8% -1 -2 0.0% 0.0%
10 |Clerical Personnel 105 9 50 59 2 16.0% 1 7 4 7.0% -5 -3 1.9% 4.4%
11 |Intermediate Sales & Service 0 0 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 7 1 0 1 0 1.0% 0 0 0 4.8% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 5 1 0 1 0 2.0% 0 0 0 5.3% 0 0 0.0% 0.0%

Total 873 702 854 7 26.8% 6 48 48 4.8% -35 0 0.8% 4.8%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Shart-term Goals Comments
. F L wm e

oo 0

01/02(Managers
03 |Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 _|Other Manual Workers

000325
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
y ) y ) ) ) ) ) ) ) ) y ) ) y J J ) )

Table 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

Membws of Visible Minorities

FW‘T‘, P Projected Present
resent feil
v YW’Y MY Availibility Prent Gap Gap Representation
Gt Oers o Oers
20171206 | Anoually | Annuall o i 0171206 | Awoually | 00 2017 zozo

-- -- 1-—-1-“ % W e

All Employees

hoe Anticipated

Turnover (Replacement of || gy

Terminated Enplayecs) Prajected
WWW s ers Reprsiuion'n 3
Yeans

01 |Senior Managers 15 1 1 2 3.0% 0 10.1% 0 0 13 3% 12.5%
02 [Middle & Other Managers 77 12 9 21 8 4.0% 1 6 3 15.0% -4 -3 10.4% 11.2%
03 |Professionals 76 11 7 18 32 3.0% 3 0 0 33.1% 7 0 42.1% 333%
04 [Semi-Professionals & Tech 421 101 606 707 206! 48.0% 297 223 0 25.3% 99 -223 48.9% -17.4%
05 [Supervisors 18 3 4 7 6 7.0% 1 -1 0 18.3% 3 1 333% 23.8%
06 [Supervisors: Crafts & Trades 6 1 0 1 0] 0.0% 0 0 0 3.5% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 74 7 18 25 24 8.0% 6 -10 0 9.4% 17 10 32.4% 22.2%
08 [Skilled Sales & Service 32 3 6 9 7 6.0% 1 -1 0 13.8% 1 21.9% 17.1%
09 [Skilled Crafts & Trades 37 3 6 9 4 5.0% 1 -1 0 5.5% 2 1 10.8% 7.5%
10 |Clerical Personnel 105 9 50 59 47 16.0% 23 -8 0 14.1% 32 8 44.8% 21.1%
11 |Intermediate Sales & Service 0 0 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 7 1 0 1 2 1.0% 0 -1 0 12.1% 1 1 28.6% 25.0%
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 5 1 0 1 1 2.0% 0 0 0 10.0% 1 0 20.0% 16.7%
Total 873 152 702 854 339 26.8% 273 143 0 20.4% 161 -143 38.8% 6.4%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"® - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Gonls Long ~term Gmls Comments
s 1 % 1 A

We will make more effort internally to promote visible minorities info middle management

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

000326
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
) ) ) ) y ) ) y J J ) )
Table 9: Women

Subsequent/Current Short-term Goals
Women

me ‘ To P Projected Present
resent el
YW’Y MY Availibility Prent Gap Gap Representation
2020 2023

All Employees

hoe Anticipated

Projected
Projedd | s Ovrs Represcnatonin 3
Nears

Years
v [ [ 27 |

R % s sl o R R s s e

01 [Senior Managers 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/OI #DIV/O!
02 |Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Table 10: Women

Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 _|Other Manual Workers

000327
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
) ) ) ) y ) y J J ) )
‘Lable 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

All Employees

hoe Anticipated

»kbwiginal Peoples

l‘*mm«'fo
vm YWY e e T T
Years Availibility » Gap Representation

“--“--“1——-““ —

Projected
Projedd | s Ovrs Represcnatonin 3
Nears

01 [Senior Managers 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/OI #DIV/O!
02 |Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"® - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Table 12: Aboriginal Peoples

Aboriginal Peoples
| Shortterm Goals | Long-term Goals | Gwls Comments

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 _|Other Manual Workers

000328
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Part 3: Goals

AGAT Laboratories Ltd

2017-12-06

A : B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
) ) ) ) y ) ) y J J ) )

Table 13: Persons with Disabilities
Subsequent/Uurrent Short-term Goals

Persons with Disabilities

e —— Present PrewntCu Projected Present
i @ Availubility » Gap Rupresentation
LF %

R % s sl o R R s s e

All Employees

hoe Anticipated

Turnover (Replacement of || gy

Terminated Enplayecs) Prajected
Froed | Hina Overs Reprsiuion'n 3
Yeans

01/02|Managers 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 0| -100.0% 0 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"® - 1) x 100.

Employment Equity Occupatiopal Shiriiom Goale Comments
Group (EEOL) Y "

01/02
03
04
05
06
07
08
09

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Persons with Disabilities

Table 14: Persons with Disabilities

0.0

Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

000329
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Part 3: Goals
AGAT Laboratories Ltd
2017-12-06

A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From K-M+
. - “M+0)+
Data sources: Workforce i Workforce i Data Entry; Cx E x 3 | Analysis & iData Entry; C x Hx 3 F+1 ‘Workforce qu:;v:llent KxLx3 4y )irQIJI R JxP iDataEntry: Workforce :Workforcei O)- ((C+ K+C X M+ F?) ©
Analysis | Analysis’ Workforce Analysis Analysis Analysis | F)xQ)
AnalysisI
) ) ) ) y ) ) y J J ) )

1able 15: Members of Visible Minorities
Subsequent/Uurrent Short-term Goals

Membws of Visible Minorities

me ‘ To P Projected Present
resent el
YW’Y MY Availibility Prent Gap Gap Representation
2020 2023

All Employees

hoe Anticipated

Turnover (Replacement of || gy

Terminated Enplayecs) Prajected
Froed | Hina Overs Reprsiuion'n 3
Yeans

Years
v [ [ 27 |

R % s sl o R R s s e

01 [Senior Managers 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/OI #DIV/O!
02 |Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0] 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0]  -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100

Table 16: Members of Visible Minorities

Enmployment Equity Occapational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 _|Other Manual Workers

Comments

000330
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Federal Contractors Program Achievement Report

Part 4: Results - Women

AGAT Laboratories Ltd
43075
B ¢y p ¢ E - F i G i H T 0 oi K L M i N i O ¢ P Qi R ‘8§ T i U VI W i X 1Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Workiorce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
Occupational Group M,E,,,,,,WA,,E W
GEOG) Mmlub;l"y | Gop | EE Reult T s ewe [ oiowe | o
# W”»»“WW“«“W
. 2017 15 4 26.7 27,4 4 0 973
01 |Senior Managers
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 71 31 40.3 38.9 30 1 103.5
Managers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 76 43 56.6 37.9 29 14 1493
03 [Professionals
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2017 421 229 54.4 46.7 197 321 1165
Technicians 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 18 11 61.1 58.9 11 0 103.8
05 |Supervisors
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 6 1 16.7 4.1 0 1 406.5
Trades 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Al]])ﬂz]n:.a’sls E+Dx 100; Goals 100 Goals F+Ix100¢ Part 3: Goals E~Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants

Xear — Comments
All Emplovees Pment of ercent of Percmt of Percent of
L L B e
e —-

. 2020 0 0 0,00 0.00 0.0

01 [Senior Managers
2023 0 0 0.00 0.00 0.0
0 Middle & Other 2020 0 0 0.00 0.00 0.0
Managers 2023 0 0 0.00 0.00 0.0
03 | Professionals 2020 0 0 0.00 0.00 0.0
2023 0 0 0.00 0.00 0.0
04 Semi-Professionals & | 2020 0 0 0.00 0.00 0.0
Technicians 2023 0 0 0.00 0.00 0.0
. 2020 0 0 0.00 0.00 0.0

05 |Supervisors

2023 0 0 0.00 0.00 0.0
06 Supervisors: Crafts & | 2020 0 0 0.00 0.00 0.0
Trades 2023 0 0 0.00 0.00 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

AGAT Laboratories Ltd
43075
B fc:p ¢ E : F G i H ‘] oy i K ‘L (M i N ¢ Q ‘P i Q { R i § { T Y i Y i W i X i Yy
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y J ! y y y y y y y y y y J J y y y y y
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
. Women - = = @@
mplovees mployees mployees mplovees
_ i —~ i T T T
# % L MM»»“”M
07 Administrative & 2017 74 57 77.0 834 62 -5 924
Senior Clerical 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 32 22 68.8 249 8 14 276.1
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2017 37 3 8.1 37 1 219.1
Trades Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 105 59 56.2 70.9 74 -15 79.3
10 |Clerical Personnel
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2017 7 1 143 19.0 1 0 752
Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Vear Comments
All Employm Percent of
Goal Met
-— % ~
07 Administrative & 2020 0 0
Senior Clerical 2023 0 0
Skilled Sales & 2020 0 0
08 .
Service Personnel 2023 0 0
09 Skilled Crafts & 2020 0 0
Trades Workers 2023 0 0
10 [Clerical Personnel 2020 0 0
2023 0 0
1 Intermediate Sales & | 2020 0 0
Service Personnel 2023 0 0
Semi-Skilled Manual | 2020 0 0
12
Workers 2023 0 0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

AGAT Laboratories Ltd
43075
(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
B Women T m ,
mplovees: HPIoYEes: mployees nIpInvees)
= i —~ - — -
# Ee
13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2017 5 0 0.0 18.4 1 -1 0.0
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 873 461 52.8 479 418 43 110.2
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Year e Comment
All EmP'Wﬁ Percent Percent of Percent of Percent of
Gnal Met el alma o Goal Mat Gnal Met

13 Other Sales & Service 2020 0 0
Personnel 2023 0 0

14 |Other Manual Workers 2020 0 0
2023 0 0

Total 2020 0 0
2023 0 0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

. Aboriginal Peoples . L .
mplovees mployees mployees mplovees
_ T At epected [ Diference | | Aol | Espected | Diflwence |
# % ”“»“M”»»“»“
. 2017 15 l 6.7 29 0 1 2299
01 |Senior Managers
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 77 5 6.5 22 2 3[ 2952
Managers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2017 76 0 0.0 0.9 1 -1 0.0
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2017 421 1 0.2 23 10 -9 10.3
Technicians 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 18 1 5.6 4.0 1 0| 1389
05 |Supervisors
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 6 0 0.0 7.0 0 0 0.0
Trades 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow Part 3 E+Gx Part3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y
Flow Data Short-term Goals Long-term Goals
Xeut Comments
Al F‘WWW Pecentof| . | Pecemtofl L ] Percent of Percent of
G!:-al Met
A 2020 0 0 0 0 nm 0,0
01 [Senior Managers
2023 0 0 0o 0,0
0 Middle & Other 2020 0 0 0.0
Managers 2023 0 0 0.0
03 |Professionals 2020 0 0 20
2023 0 0 0.0
04 Semi-Professionals & | 2020 0 0 2.5
Technicians 2023 0 0 0.0
05 [Supervisors 2020 0 0 0.0
2023 0 0 0.0
06 Supervisors: Crafts & | 2020 0 0 0.0
Trades 2023 0 0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

oot T I s S s s Vs
| Adual | Espected | Difforence | | Aduat | Bxpected | Difforence |
4 % W“»W—WMM“WW
07 Administrative & 2017 74 O 0.0 33 2 -2 0.0
Senior Clerical 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 32 0 0.0 1.8 1 -1 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2017 37 1 2.7 6.3 2 -1 429
Trades Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2017 105 0 0.0 42 4 4 00
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2017 7 0 0.0 23 0 0 0.0
Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;:L: illl;;;f;s Pan]JZALSIOW E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100
Analysis
y
i Comments
Al F‘WWW - Percent of Percont of Percont of - Percent of
Ce L
o7 [Administrative & 2020 0 0 0 0 -m 5.0
Senior Clerical 2023 0 0 W 0,0
08 Skilled Sales & 2020 0 0 2.0
Service Personnel 2023 0 0 0.0
09 Skilled Crafts & 2020 0 0 6.5
Trades Workers 2023 0 0 0.0
10 [Clerical Personnel 2020 0 0 4.5
2023 0 0 0.0
1 Intermediate Sales & | 2020 0 0 0.0
Service Personnel 2023 0 0 0.0
12 Semi-Skilled Manual | 2020 0 0 0.0
Workers 2023 0 0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

AGAT Laboratories Ltd
43075
(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Ao et
All Emplovees o i All Employecs . " Al Employees . . All Emplovees o i

—~ W
w0

7 S

13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2017 > 0 00 1.0 ! ! 00
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 873 9 1.0 2.8 24 -15 36.8
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁls E+ Dx 100 Goals 100 Goals F+Ix100{ Part 3: Goals {E+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Goals
Kene Comments
All Employees

Percent of I‘ermt of Percent of Percent of

13 Other Sales & Service 2020 0 0
Personnel 2023 0 0

14 |Other Manual Workers 2020 0 0
2023 0 0

Total 2020 0 0
2023 0 0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

m, Fenom it D O T P B
B = i O I U R s
G o

0 4
& [Managers
02 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2017 76 1 13 3.8 3 -2 34.6
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2017 421 4 1.0 4.6 19 -15 20.7
Technicians 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 18 0 0.0 13.9 3 -3 0.0
05 |Supervisors
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 6 0 0.0 7.8 0 0 0.0
Trades 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁis E=Dx 1008 oo 100 Goals | F1x100% Part3: Goals (B Kx 1003 " {F+Mx 100

J J J J y J J y J J J

Year Persons with
Diabititioe Persons with Disabilities Persons with Disabilities (omments

All Employees
Percent of Percent of Percent of Percent of
e e .

2020 0 0 7.0 10.0 0.0
& |Managers
02 2023 0 0 0.0 0.0 0.0
03 [Professionals 2020 0 0 4.0 4.0 0.0
2023 0 0 0.0 0.0 0.0
Semi-Professionals & | 2020 0 0 5.0 0.0 0.0
04 L !
Technicians 2023 0 0 X | 0.0 0.0 0.0
05 |Supervisors 2020 0 0 0.0 14.0 14.0 00
2023 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2020 0 0 0.0 0.0 0.0
Trades 2023 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

e Persons with Disabilitics A Persons with Disabilities L Persons with Disabilities e Persons with Disabilitics

mplovees mployees mployees mployees

-~ Represniaion Availabiity BERec| | A | Bpected | Diflecence || Al | Exerted - Emmd
4 % M“”MMM ' %

07 Administrative & 2017 74 0 0.0 34 3 -3 0.0
Senior Clerical 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2017 32 0 0.0 35 1 -1 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2017 37 0 0.0 3.8 1 -1 0.0
Trades Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2017 105 2 1.9 70 7 - 272
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2017 7 0 0.0 48 0 0 0.0
Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Data sources: ;:3;11:;325 Azzl.is E+Dx 100 12(‘;135 E ; og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100

J J J J y J J y J J J
ew Entrants

. Year Parmu&wil:h L o
Occupational Group e Comments

All Employees
(EEOG) ercent of Percent of Percent of Percent of
Adtnal S Gnal Met Goal alma Goal Goal Mat Gl Gnal Met

Employment Equity

Administrative & 2020 0 o 3,5 3.5 0,0

07 (. )
Senior Clerical 2023 0 0 0.0 0.0 0.0
08 Skilled Sales & 2020 0 0 35 35 0.0
Service Personnel 2023 0 0 00 N BEx 00
0o |Skilled Crafts & 2020 0 0 40 oo o o0 40 0.0
Trades Workers 2023 0 0 0.0 N 0.0 0.0
10 |Clerical Personnel 2020 0 0 70 70 0.0
2023 0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2020 0 0 0.0 0.0 0.0
Service Personnel 2023 0 0 0.0 0.0 0.0
|5 [Semi-Skilled Manual - | 2020 0 0 0.0 0.0 0.0
Workers 2023 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
| Adual | Espected | Difforence | m"‘“’“’”
4 % W“WW—W 4 %

Year

Persons with Disabilitics Persons with Disabilities Persons with Disabilities
All Emplovees All Employecs Al Employees

13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2017 > 0 00 >3 0 0 00
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 873 7 0.8 4.8 42 -35 16.7
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁls E+ Dx 100 Goals 100 Goals F+Ix100{ Part 3: Goals {E+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Year Persons with
Diabititioe Persons with Disabilities Persons with Disabilities (omments

A Employees ekl Percent of Percent of Percent of Percent oi'
Gtml ul MM Gml Met Gwﬂl

Employment Equity
Ocenpational Group
(EEOG)

13 Other Sales & Service 0 0 0.0 nm

Personnel 2023 0 0 0.0 ///% //%

14 |Other Manual Workers 2020 0 0 nm
2023 0 0
Total 2020 0 0
2023 0 0
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Part 7: Results - Members of Visible Minorities

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Workiorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Empl All Empl All Empl All Empl
mplovees: HPIoYEes: mployees nIpInvees)
= "1 o Ggeed [ Difewow | " | Adwl [ Evpeoed [ Difbeence |
# ”“»“—“ ’
. 2017 15 2 133 10.1 2 0 132.0
01 |Senior Managers
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 71 8 10.4 15.0 12 -4 69.3
Managers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2017 76 32 42.1 33.1 25 1272
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2017 421 206 48.9 25.3 107 99| 1934
Technicians 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 18 6 333 18.3 3 3 182.1
05 |Supervisors
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 6 0 0.0 35 0 0 0.0
Trades 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow?
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Al]])ﬂz]n:.a’sls E +Dx 100; Goals 100 Goals F+Ix100i Part3: Goals {E~+Kx 100 Goals F+Mx 100

y

Short-term Goals

Year Visible Minorities Visible Minorities Vislble Minorities Comments
Al F‘WWW Pecentof| . | Pecemtofl L ] Percent of Percent of
Goal Met Gﬁal Met Goal Met Goal Met
-— ~— ~““
A TN T S I I "o o9 009
01 [Senior Managers
2023 0 0 0of 0.0 / 00
0 Middle & Other 2020 0 0 20.0 0.0
Managers 2023 0 0 0.0 0.0
03 |Professionals 2020 0 0 00 00
2023 0 0 0.0 0.0
04 Semi-Professionals & | 2020 0 0 0.0 0.0
Technicians 2023 0 0 0.0 0.0
05 |Supervisors 2020 0 0 0.0 0.0
2023 0 0 0.0 0.0
06 Supervisors: Crafts & | 2020 0 0 0.0 0.0
Trades 2023 0 0 0.0 0.0
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Part 7: Results - Members of Visible Minorities

AGAT Laboratories Ltd
43075
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees: HPIoYEes: mployees nIpInvees)
= "1 o Ggeed [ Difewow | " | Adwl [ Evpeoed [ Difbeence |
# W“»W—W ’
07 Administrative & 2017 74 24 324 94 7 17 345.0
Senior Clerical 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 32 7 21.9 13.8 4 3 158.5
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2017 37 4 10.8 55 2 2 196.6
Trades Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 105 47 448 14.1 15 32 3175
10 [Clerical Personnel
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 0 0 0.0 0.0 0 0 0.0
Service Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2017 7 2 28.6 12.1 1 1 236.1
Workers 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow?
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data iE+Dx100; Goals 100 Goals F+Ix100i Part3: Goals {E~+Kx 100 Goals F+Mx 100
Analysis
y

Short-term Goals

Year Visible Minorities Visible Minorities Vislble Minorities Comments

Al F‘WWW Pecentof| . | Pecemtofl L ] Percent of Percent of
Goal Met Gnal Met Goal Met Goal Met

n~ “M e
o7 [Administrative & 2020 0 0 0,0 [ o] 00 0 of o] 00 00 0.0
Senior Clerical 2023 0 0 0.0 0.0 / 0.0 0.0
08 Skilled Sales & 2020 0 0 0.0 0.0
Service Personnel 2023 0 0 0.0 0.0
09 Skilled Crafts & 2020 0 0 0.0 0.0
Trades Workers 2023 0 0 0.0 0.0
10 |Clerical Personnel 2020 0 0 0.0 0.0
2023 0 0 0.0 0.0
1 Intermediate Sales & | 2020 0 0 0.0 0.0
Service Personnel 2023 0 0 0.0 0.0
2 Semi-Skilled Manual | 2020 0 0 0.0 0.0
Workers 2023 0 0 0.0 0.0
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(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees: HPIoYEes: mployees nIpInvees)
= i —~ - — -
# Ee
13 Other Sales & Service | 2017 0 0 0.0 0.0 0 0 0.0
Personnel 2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2017 5 1 20.0 10.0 1 1 200.0
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 873 339 38.8 204 178 161 190.4
2020 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Gﬂals
Kene
All Employees

Percent of I‘ermt of Percent of Percent of
-

Comments

13 Other Sales & Service 2020 0 0
Personnel 2023 0 0

14 |Other Manual Workers 2020 0 0
2023 0 0

Total 2020 0 0
2023 0 0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

AGAT Laboratories Ltd

43075

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

[0 Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

[0 Established accountability mechanisms to ensure that the short-term goals would be met.

[0 Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0 Consulted employee/union representatives on communication and implementation of employment

equity.
Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

O

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Implementing the rest of these measures will be my priority over the coming two years.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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[Laboratoires

SELF-IDENTIFICATION QUESTIONNAIRE
(Confidential when completed)

Information from this questionnaire will allow AGAT Laboratories to track training
opportunities, promotions and employee retention in order to identify and remove barriers to
employment and advancement. With your consent (see Section E below), it may also be used by
the employment equity contact for human resource management purposes. This includes referral
for training and developmental assignments and special programs.

You have the right to review and correct information relating to you at any time and you can be
assured that the information will not be used for unauthorized purposes. Completion of this form
is voluntary.

Please note that a person may belong to more than one designated group. Thank you for your
collaboration.

A Family Name Given Name
. Male [ ] Female ] Employee #
B.  Persons with disabilities are those that have a long-term or recurring physical, mental,

sensory, psychiatric or learning impairment and who consider themselves to be
disadvantaged in employment by reason of that impairment, or believe that an employer
or potential employer is likely to consider them to be disadvantaged in employment by
reason of that impairment. This also includes persons whose functional limitations owing
to their impairment have been accommodated in their current job or workplace.

Based on this definition, are you a person with a disability? Yes [ | No[]

C.  An Aboriginal person is a North American Indian, Métis, or Inuit and/or a Treaty
Indian or a Registered Indian and/or member of an Indian Band/First Nation.

Based on this definition, are you an Aboriginal person? Yes [ | No [ ]

D.  Members of visible minorities are persons, other than Aboriginal peoples, who are
non-Caucasian in race or non-white in colour, regardless of birthplace.

Based on this definition, are you a member of a visible minority group? Yes [ ]
No [ ]

E. Do you agree that this information may be used for human
resources management? Yes [ | No []
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Survey Results

AGAT has previously had the requirement to collect workforce data. Therefore, we have been collecting
this data continuously since May 2010 as part of new hire documentation.

In order to allow our employees the opportunity to update their information we sent out the survey to
all employees on July 5, 2017. We currently have 886 permanent active employees. Of which we have
881 completed and 5 with no form on file. We have a record of 8 incomplete forms, but estimate a total
of 55 are incomplete based on the return rates of our last push for forms.

Number of Surveys Sent 886
Number Returned 881
Number Fully Completed 826
Total Number Missing Forms 5

Workforce Analysis

Overview
The three filter test shows a number of significant gaps. There are five gaps using filters 1 and 2:

EEOG Group

2 — Middle Managers Visible Minorities

4 — Semi-Professionals Persons with Disabilities
4 — Semi-Professionals | Aboriginal Peoples

10 - Clerical Personnel Persons with Disabilities
10 — Clerical Personnel | Aboriginal Peoples

Using Filter 3, we find that Persons with Disabilities and Aboriginal Peoples have many EEOGs with small
gaps. Visible Minorities and Women tend to be over-represented, and each has one gap to note.

Women

AGAT Laboratories has more women than men overall on staff. There are still some gaps when we drill
down to the NOC level.

The largest gap is in EEOG 10, Clerical Personnel. However, overall we have 56.2% women in that
category and therefore meet the 50% requirement at the national level. The only EEOGs where there is
an employment gap and we do not 50% or more women represented is 14: Other Manual Workers.
There are 5 workers in this EEOG at this time.

Where it makes sense to actively hire women:

e NOC 2281: Computer network technicians. We have 4 total, could have at least one woman

e Supervisors in Mississauga. We have three men and one woman in the role, one more of those could
be women

e Other Manual Workers in Alta less CMA. We have four men in the role, one could be a woman

Last Saved January 19, 2018
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Aboriginal Peoples

AGAT Laboratories needs to focus on bringing in more aboriginal peoples across the board. The biggest
gap is in Semi-Professionals and Technicians, NOC 2211, centered in Alberta due to high availability. We
need to focus on hiring more Aboriginal Peoples.

Members of Visible Minorities

Overall, AGAT has a 194% utilization rate of visible minorities. However, under analysis it is apparent
that while we hire many minorities, they are concentrated in operational positions and not in middle
and upper management. Our focus at this time should be the development of employees who are
excited to move into leadership roles as they are already highly represented in our company.

AGAT is able to retain Visible Minority employees at a higher rate than expected.

Persons with Disabilities

With 7 self-identified employees with disabilities, AGAT is underrepresented in this category. The gap is
through every EEOG s. This is an area that we have to strive to do better.

Last Saved January 19, 2018
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: AGAT Laboratories Ltd.

Primary Location: Alberta
- Alberta: 511
- Ontario: 126
- Québec: 117
- British Columbia: 47
- Saskatchewan, NF, Yukon : 19

Number of Employees: 909
Organization Overview:
AGAT Laboratories is a highly specialized company that provides analytical services throughout

Canada. They provide analytical services for the Environmental, Energy, Mining, Transportation,
and Health and Safety industries (Air Quality Monitoring, Food Testing, oil sands Analysis,...).

Key Dates — First Year Assessment

Initiated: 2018/02/19
Received: 2018/02/19
WFA: 2017/12/06

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Out: 886 100
Number of Surveys Returned: 881 99
Number of Completed Surveys Returned: | 826 93

X

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may self-
identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

X XX K XK X
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Observations:

The survey was handed on July 5, 2017 to 886 employees at that time. The workforce analysis
was performed on December 06, 2017 with 873 due to turnover. WEIMS is showing that the
organisation has now 909 employees. The organisation seems to have a high turnover of
employees

WORKFORCE ANALYSIS & GOAL SETTING

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated growth
or reduction and anticipated turnover in order to set a goal in each occupational group
where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

X X X

X

X

Observations:
SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- | Long- | Representation | LMA
Employment Equity Occupational Group Present | term term
(EEOG) Gap (1to3 | (3 years
years) | or more)
# Description # % % % %
Administrative & Senior Clerical
7| Personnel - ) ) 7 834
10 | Clerical Personnel -15 - - 56.2 70.6
14 | Other Manual Workers -1 20 20 0 18.4
Observations:
e Goals are not required for EEOG 7 and 10 given that the current representation is over
50%.

W
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long- | Representation | LMA
Employment Equity Occupational Group Present | term term
(EEOG) Gap | (1to3 | (3 years
years) | or more)
# Description # % % % %
3 | Professionals 1 20 20 0 0.9
4 | Semi-Professionals & Technicians -9 2.5 2.5 0.2 2.3
Administrative & Senior Clerical
7 ministrative & Senior Clerica P 35 5 0 3.3
Personnel
g8 | Skilled Sales & Service Personnel -1 20 20 0 1.8
9 | Skilled Crafts & Trades Workers -1 6.5 7 2.7 6.3
10 | Clerical Personnel -4 45 5 0 4.2
14 | Other Manual Workers -1 12 12 0 11
Observations:
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long- | Representation | LMA
Employment Equity Occupational Group Present | term term
(EEOG) Gap (1to3 | (3 years
years) | or more)
# Description # #or% | #or% % %
2 | Middle & Other Managers -4 15 20 104 15.0

Observations:

Employment and Emnpiol gt
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Person with Disabilities

Workforce Analysis Results Goals
Short- | Long- | Representation | LMA
Employment Equity Occupational Group Present | term term
(EEOG) Gap (1to3 | (3 years
years) | or more)
# Description # % % % %
1/2 | Managers 4 7 10 0 43
3 | Professionals 2 4 13 3.8
4 | Semi-Professionals & Technicians 15 - 1 4.6
5 | Supervisors -3 14 3.5 0 13.9
Administrative & Senior Clerical
7 mistratiy or et 3 3.5 3.5 0 3.4
Personnel
8 | Skilled Sales & Service Personnel -1 35 3.5 0 3.5
9 | Skilled Crafts & Trades Workers -1 4.0 4.0 0 3.8
10 | Clerical Personnel -5 7 7.0 1.9 7.0
Observations:

e Along-term goal is not required in EEOG 04 for persons with disabilities given that the

gap will be closed in the short-term.

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that AGAT Laboratories Ltd has a number gaps for persons with disabilities and
Aboriginal peoples overall, the company may want to consider conducting an

employment systems review to identify any potential barriers to the recruitment and
retention of these two groups. Guidance on the conduct of an employment systems

review is available on the Labour Program website (Step 2-2 of the modules). If not done
already, it may be beneficial to develop relationships with colleges and universities to

identify qualified students that are part of these two designated group as potential

employees through the use of internships or permanent employment where vacancies

arise.

Name of Analyst: Maurice Yakibonge

Date: 2018/04/27
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From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: May 28, 2018 12:43 PM

To: 'kostanuick@agatlabs.com' <kostanuick@agatlabs.com>

Cc: Christie Paul <paul@agatlabs.com>

Subject: Government of Canada Agreement Number: 090121 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Allan Kostanuick:

| am writing to inform you that the compliance assessment initiated on March 31, 2018 has been
completed. As a result of the assessment, AGAT Laboratories Ltd. has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of AGAT Laboratories Ltd.'s employment
equity program.

e Given that AGAT Laboratories Ltd. has a number of gaps for persons with disabilities and
Aboriginal peoples overall, the company may want to consider conducting an employment
systems review to identify any potential barriers to the recruitment and retention of these two
designated groups. Guidance on how to conduct an employment systems review is available on
the Labour Program website (Step 2-2 of the training modules under the WEIMS help page). It
may be beneficial for AGAT Laboratories Ltd. to develop relationships with colleges, universities
or other professional associations to identify and hire qualified students or professionals that are
part of these two designated groups. Fostering relationships with these organizations could allow
Agat Laboratories Ltd. to address and close gaps through internships or permanent employment
when vacancies arise.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
Future compliance assessments will focus on the achievement of reasonable progress in meeting the
goals established in your organization's initial or updated employment equity submission.

When AGAT Laboratories Ltd. is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, AGAT Laboratories
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Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Maurice Yakibonge at maurice.yakibonge@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish AGAT
Laboratories Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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